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PRESIDENT’S MESSAGE

I n the winter of 2017, I took a risk to 
open myself to a new possibility. I chose 
to celebrate my 53rd birthday on the 

beaches of Zihuatanejo, Mexico, in the 
company of an amazing woman I had met 
at the APWA Fall Conference only a few 
months earlier. Five years later, I look back 
on this as one of my best life-decisions. 
This year I’ll be celebrating my birthday in 
Zihuatanejo again, in the company of that 
same wonderful woman.

“How is this relevant?” you ask. 
Besides a ringing endorsement of the 
benefi ts of APWA networking, I read 
a book on that beach that has led me 
to develop our theme for 2022: One 
Chapter, One Community. She bought me 
the book as a birthday gift, and I pored 
through its dense writing in a few short, 
lazy days on the sand. The Righteous 
Mind: Why Good People Are Divided 
by Politics and Religion, by Jonathan 
Haidt, provided amazing insights into my 
understanding of humanity and helped 
me to see honor in people with views 
very different than mine.

At the time, I didn’t know how 
important those insights would be, but 
over the course of the next few years our 

country and our communities grew apart. 
In 2020 with the onset of COVID, we all 
spent much of the year in our own little 
spaces, surrounded mostly by those only 
in our closest inner circles. In our own little 
bubbles, we sought safety from a virus 
with deadly potential, but we paid a price, 
isolated from our broader peers. We nearly 
eliminated interaction with varying and 
differing viewpoints. In this climate, our 
country and our communities grew even 
more sharply divided. 

We do not thrive as individuals, nor as 
communities in a divided state. We are 
social creatures. As we strive to rediscover 
“normalcy” in 2022, I hope you will all 
join me in intentionally celebrating those 
commonalities that bind us and fi nd 
honor in other viewpoints. We all share 
a deep commitment and a profound 
sense of accomplishment by serving 
our communities – making them better 
places to live through creative solutions to 
infrastructure challenges. Let’s start there 
as a foundational shared value.

And as we re-engage as a Chapter, 
let me also make a pitch for investing in 
our younger generations by introducing 
them to our Chapter. Bring them to our 

amazing Spring Conference and the newly 
developed educational track for Emerging 
Professionals where they will receive 
two intensive days of technical sessions 
combined with multiple opportunities 
to network. On page 19 I’ve elaborated 
A Business Case for Support for why 
investing in Emerging Professionals now 
is key to the health of our organizations 
and our industry. By developing networks 
across generations we can further 
strengthen our industry and continue to 
grow as a community and I hope that my 
fellow managers will strongly consider 
supporting our EP cohort.

On behalf of the Chapter Offi cers and 
Board Members, thank you all for making 
the Washington Chapter a shining success 
year over year. You, our members, are 
what make us great.

I look forward to serving all of you as 
your Chapter President for 2022. 

One Chapter, One Community. 

Scott Sawyer, P.E.
APWA-WA President, 
Principal, SCJ Alliance

Scott Sawyer, 2022 Chapter President 

2022 – 
One Chapter, One Community
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New and Returning Members
October 28, 2021 to January 25, 2022

ASSOCIATION NEWS

Doug Van Gelder, City Engineer,  
City of Sammamish

Monica Acevedo-Soto, Asst Director, 
Procurement & Sourcing,  
University of Washington – Facilities

Wesley R. Anderson, Sr. Engineer  
Design Const., Lewis County

Alyssa Ardourel, Associate,  
Huitt-Zollars Inc.

Jennifer Belknap Williamson, Director, 
City of Vancouver

Tyler Bennett, Fleet Svcs. Div. Manager, 
Clark County WA-Public Works

Richard Bertrand, Sales Manager, Vulcan 
on Board SI on Board Scales

Chad Buechler, City of Seattle
Shaun Burgess, City of Toppenish
Kim Burnett, Administrative Services 

Manager, Thurston County, WA
Emily R. Cady, Engineer 1, City of 

Bainbridge Island
Matthew Combs, Supervisor of Public 

Works, City of Mill Creek
Joseph Conner, Engineer III, Clark County 

WA-Public Works

Gary I. Darling, Principal,  
DL Consulting WA Inc,

Don Davis 
Grant DeJongh, Program Coordinator II, 

Clark County WA-Public Works
Dustin DeKoekkoek, P.E., Civil 

Engineering Manager, Toole Design
Nick Eiesland, Road Ops Superintendent, 

Clark County WA-Public Works
Daniel Elam, , Sound Vanguard Solutions
Gerard Green, Dir. Pavement Engr. ROW 

Crew, City of Seattle – SDOT
Melanie Halsan, Assistant Director,  

Pierce County Planning and PW
Eva Haney, PW Director Interim, Clark 

County WA-Public Works
Brandon Hicks, Dir. Transportation Engr., 

City of Tumwater
Bryan Holman, Engineer,  

City of Enumclaw
Matthew Joseph, Water Resources 

Specialist, City of Tumwater
Yuna Kim
Griffin Lerner, Public Works Analyst,  

City of Tukwila

Josh Lipscomb, Road Ops Div. Manager, 
Clark County WA-Public Works

Nick Loutsis
Bryce C. Lund, President,  

Custom Salt Solutions LLC
Rocky Lyon, Solid Waste Svcs. Manager, 

Lewis County
Cindy Magruder, Project Integrator 

Mngr, Proj. Deliver Group,  
University of Washington – Facilities

Matt F. Mahoney, Operations Manager, 
Benton County, WA

Joe Markovich, Urban Foresty Manager, 
City of Seattle – SDOT

Darren Morgan, Dir. ROW Maint. Urban 
Forestry, City of Seattle – SDOT

Daniel Nickoloff, Traffic Ops Superv., 
City of Yakima

Andy Ogden, Safety Ops Superv., 
Cowlitz County, WA

Patricia Olsen-Demarest, Sr. 
Procurement & Contracting Specialist, 
University of Washington – Facilities

Justin Palitz
Eric Palmer, Stormwater Manager,  

City of Enumclaw
Audrey Riddell, Program Coordinator II, 

Clark County WA-Public Works
Joy Sauer, CE1, Pierce County PW
Jeremy Seymour, Road Ops Maint. 

Manager, Mason County
Stephen Shriver, Sr. Sales Manager, 

Vulcan on Board SI on Board Scales
William P. Steel, Director of 

Communications,  
University of Washington, PNSN

Francisca Stefan, Deputy Dir. of  
Capital Proj., City of Seattle – SDOT

Elsa Tibbits, Pavement Engr. Manager, 
City of Seattle – SDOT

Shaun Tozer, Public Works Director,  
City of Clyde Hill

Dwayne Walker, City Engineer,  
City of Enumclaw

Robert Washabaugh, Supervising 
Traffic Engr., City of Yakima

Autumn Yoke, Strategic Planner,  
Pierce County Planning and PW 
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A Business Case for Investing in Emerging 
Professionals through APWA Engagement 
By Scott Sawyer, P.E., Washington APWA President/Principal SCJ Alliance

Check out our 2022 recommended reading list related to this topic

T here is a wealth of great articles 
that make compelling arguments 
for investment in our Millennial 

generation. If this is a topic that interests 
you, I invite you to explore the reading list 
available by following the QR code above 
on this page. Below is my summary of four 
principal reasons why we, as organizational 
leaders, should eagerly make the 
investment to in our Emerging Professional 
via involvement in our Chapter. 

Reason 1: 
On-the-Job Training
Our industry has always been reliant 
on on-the-job-training (OTJ) to develop 
staff coming out of school. This trend 
steadily progresses, making us even more 
dependent on effective OTJ year after 
year. Graduates know they are fi nishing 
trade schools, colleges, and universities 
lacking in the skills they need to succeed 
in their careers. They want to learn, and 

they deeply appreciate employers who 
invest in their training. The technical 
sessions provided at the conferences are a 
perfect way to let Emerging Professional 
play sponge for a couple of days and soak 
up tons of practical learning they can 
apply to their everyday work. 

Reason 2: 
Demographic Trends 
News fl ash! Baby Boomers are retiring. 
They have been for several years now and 
COVID only accelerated their departure 
from the workforce. The trend is so 
impactful across all industries, it even has 
catchy names: the Silver Tsunami and the 
Great Resignation. Roughly speaking, the 
baby boomers (~58+ years old) and the 
millennials (~under 40 years old) are the 
same size in numbers; however, Generation 
Z is sandwiched between these generations 
at only half the population size. We need 
to quickly get comfortable with the idea of 

younger leaders. It is a simple mathematical 
imperative that we invest in developing 
tomorrow’s leaders from the Millennial 
generation. We don’t have the numbers to 
solely rely on traditional succession from 
generation to generation. 

Poor succession planning is one of the 
leading causing of organizational collapse. 
Couple this generational demographic 
trend with declining numbers of new 
graduates with STEM degrees and our 
organizations will struggle mightily in the 
coming decade if we don’t start now in 
developing tomorrow’s leaders.

Reason 3: 
Networking (aka Social Capital)
Repeat after me, “It’s not what you 
know…” I don’t even need to fi nish the 
thought; it is so engraved in our brains by 
now. This is true today more than ever. 
What is different now is the explosion 
of online social media being used 
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to network. But even younger generations 
are discovering the shortfalls of virtual 
networking. Millennials have a strong desire 
to network in person, but they want to be 
able to network amongst their peers. Let’s 
make APWA a place where younger staff 

feel welcome and supported, but more 
importantly, let’s all invest in younger staff 
to make the conferences a place where the 
next generations experience networking 
and reap the benefi ts of lifelong friendships 
that spring from our bi-annual conferences.

Reason 4: 
Retention, Retention, Retention!
As a spin-off from the age-old real estate 
truism, the three most important things 
in human resources today are retention, 
retention, and retention! We all feel it, 
and we are all weary of battling the price 
wars created by labor shortages. We can’t 
just keep throwing money at the challenge 
of retention. We need other (and more 
effective) tools! Go back and reread the 
last three sections. Here are our tools. 
Emerging Professionals want to learn. They 
want to become leaders. They want to 
create networking bonds and make friends 
with others equally passionate about their 
work. They want to make a difference in 
our communities. 

It is time to let them spread their wings 
and APWA is a perfect opportunity to 
make it happen! Let them engage via 
conferences where they receive two 
intensive days of technical sessions 
combined with multiple opportunities to 
network. Or encourage them to volunteer 
and get active in one of our nearly 30 
dynamic committees as a great place 
to make industry friends and develop 
leadership skills. 

Emerging Professionals want 
to learn. They want to become 
leaders. They want to create 
networking bonds and make 
friends with others equally 
passionate about their work. 
They want to make a difference 
in our communities. 

Jeff Ashley, PE
Helena, Great Falls, and Spokane Operations Manager

jashley@m-m.net | 509.315.8505
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Planning for the ‘Big One’
and Other Catastrophic Infrastructure Incidents 
Washington Statewide Catastrophic Incident Planning Team (SCIPT)

By Kirk Holmes, Emergency Management Committee Chair/Director of Central WA Services, Perteet Inc.

W hat is our plan if the 
entire state were to suffer 
from a catastrophic event 

rendering most of our infrastructure 
damaged and inoperable? Lucky for 
most of us, that’s someone’s problem, 
and the organization responsible 
for this type of large-scale planning 
and coordination is the Washington 
Statewide Catastrophic Incident 
Planning Team, or SCIPT. 

SCIPT’s Mission and Function
Started in 2018, the mission of the 
SCIPT is to facilitate collaborative 
engagement between state, tribal, and 
local governments, together with the 
communities they serve, in developing 
plans to prepare for, respond to, and 
recover from catastrophic incidents. 
The SCIPT serves in an advisory role 
to state agencies, tribal nations, and 
local governments in Washington 
State, as well as developing and 
proposing policies and plans in support 
of integrated statewide catastrophic 
incident planning. The team also 
sustains a forum for collaborative all-
phase catastrophic incident planning 
in Washington State. The collaboration 
is designed to take advantage of 
economies of scale and make effi cient 
use of scarce resources. This integrated 
planning model includes both 
public and private sector and non-
governmental organizations as well as 
assembling project teams to develop 
products designed to address specifi c 
response capabilities. 

2021 Recap: 
Statewide Priority Route Mapping
The identifi cation of local jurisdiction priority 
routes has been a key undertaking of the 
Statewide Catastrophic Incident Planning 
Team in 2021. This effort involves the 
identifi cation of the local jurisdiction routes 
that will be critical to the successful response 
of the community following a major disaster. 
The process has been undertaken with 
facilitation assistance from the Washington 
State Emergency Management Division (EMD) 
Planning Team who have led the effort to 

assist and work with local jurisdictions to 
identify these priority routes. The WA EMD 
Planning Team is not choosing the routes 
for the local jurisdictions, but rather, 
helping to facilitate a discussion that will 
allow those priority routes to be identifi ed 
by the local jurisdictions. Priority routes 
might include access roads to critical 
infrastructure such as medical or power 
facilities; primary local jurisdiction routes 
that bypass the state highway system; 
or routes that lead to communities with 
only one way in or out. The next step in 
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this process is to assist local jurisdictions 
in the deconfl iction of routes at county 
boundaries that might not match with a 
neighboring jurisdiction.

Next Steps: Refi ning with 
Seismic Screening Tools
This work comes on the heels of SCIPT’s 
prior accomplishments – the completion 
of twin tools: the Bridge Seismic Screening 
Tool (BSST) and the Highway Seismic 
Screening Tool (HSST), both part of the 
Regional Resiliency Assessment Program in 
2019. These tools will be used to refi ne the 
Priority Route Mapping starting in 2022 
to identify what alternative priority routes 
might exist for highways that are expected 
to be signifi cantly damaged in an M9 
Cascadia Earthquake. With the statewide 
work being conducted by a multitude of 
planning partners, Washington State is 
for the fi rst time painting the picture of 
how our transportation networks can be 
effectively utilized following a signifi cant 
disruption to the infrastructure.

How Does SCIPT Create Plans? 
State law (Chapter 38.52 RCW) requires 
communities to prepare Comprehensive 
Emergency Management Plans (CEMPs) 
based on the hazards each community 
faces. Catastrophic incidents are possible 
in every community within Washington; 
therefore, it stands to reason that each 
community should plan for catastrophic 
incidents. The vision of the SCIPT is 
“stakeholders planning collaboratively to 
prepare for, respond to, and recover from a 
catastrophic incident.” 

To accomplish this vision, the team is 
working to:
• Develop a catastrophic incident 

planning framework that promotes 
integrated and synchronized 
emergency planning at all levels of 
government in Washington State 
and engages private sector and 
non-governmental stakeholders to 
represent the whole community. This 
includes engaging neighboring states 
and British Columbia.

• Develop catastrophic plans and 
tools that support coordination 
amount and between state, tribal, 
and local governments, and other 
stakeholders before, during, and after 
catastrophic incidents.

• Strive to make catastrophic incident 
planning part of the emergency manage-
ment discipline statewide, based on the 
catastrophic incident planning framework.

• Support catastrophic incident 
planning conducted by, or between, 
organizations in the state, and initiate 
catastrophic incident planning efforts 
where presently absent.

Questions?
The Washington Chapter has two 
delegates on the Washington State 
Emergency Management Division 
(EMD) Planning Team. Please contact 
them with any question that you may 
have on SCIPT or CEMPs: Kirk Holmes, 
kirk.holmes@perteet.com and Jennifer 
Bailey, jbailey@everettwa.gov. 

Directional Guidance Indicators
Create safe passage for persons with low vision 
where no curb or barrier exists. Ideal for bicycle 
transition ramps and shared-use pathways.

• G90 powder coated 
galvanized steel

• Lowest profi le edge 
in industry

• Durable slip and 
UV resistant fi nish

• 10-year warranty

Contact: 
(847) 307-3070
don@tuftile.com

www.tuftile.com
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INTERACTIVE MAP WINS AWARD AND KUDOS 
FROM VISITING WILDFIRE TEAMS

By Jill M. FitzSimmons, Public Information Offi cer, Chelan County

C helan County Public Works GIS technician Lori Beidler was 
honored in October by the Washington Chapter of the 
American Public Works Association for an interactive map 

she designed to aid in wildfi re evacuation notifi cation.
A county employee for 13 years, Beidler received the 

Empowering Teams Award, which recognizes public works teams 
harnessing new technologies to accomplish tasks more effi ciently. 
She received the award at the APWA-WA Fall Conference on 
October 14, 2021 in Yakima.

Beidler, who is also the addressing coordinator for Chelan 
County Public Works Department, was instrumental in using 
geographic information system (GIS) technology to build an 
interactive map that can be used during emergency situations in 
Chelan County. With a focus on emergency response to wildfi res, 
Beidler worked with the county’s emergency dispatch center and 
Chelan County Emergency Management to create an emergency 
incident map for the county.

Operational in 2021, the Chelan County Emergency Incident 
Map (EIP) is available online and via a downloadable app. 

The EIP provides consistent updates of road closures, 
evacuations, and structure counts that are essential for emergency 
management staff. This tool gives emergency responders an 
accurate number of how many structures and homes are within 
an evacuation area – and where those homes are. Beidler has also 
worked with incident response teams on post-fi re mapping.

County residents can also use EIP to stay up to date on 
evacuations during wildfi re season. It allows homeowners to enter 
their address and see if their property is in an evacuation area, and 

what level of evacuation that area is experiencing. It also shows 
road closures. 

The EIP was used heavily for the Twenty-Five Mile (in Lake 
Chelan) and the Rooster Comb (in Wenatchee) fi res, both of which 
happened in summer 2021. An unexpected benefi t was that the 
EIP served as a useful tool for the various visiting incident command 
teams that were called to take over wildfi re operations from local 
fi refi ghting teams. These out-of-town wildfi re teams were able 

EMERGENCY MANAGEMENT COMMITTEE
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to glean immediate information from the EIP, including impacted 
homes, in unfamiliar geographic areas. This was especially helpful 
in the Twenty-Five Mile Fire, which burned 22,200 acres near Lake 
Chelan and required fi refi ghters be onsite for several weeks.

“The visiting incident command teams were pretty excited to 
have this information,” Beidler said. “And they were especially 
complimentary, commenting that Chelan County was doing 
something they hadn’t seen before.”

By the end of September 2021, the EIP had received 
235,559 hits. As a result, Chelan County quickly learned that its 
internal servers were not robust enough to handle the amount 
of online traffi c the EIP generated, so it was moved to the cloud 
for hosting, Beidler added.

“This isn’t a hard application to create,” Beidler said. “Creating 
an app like this takes some creativity and discussions with local 
emergency responders about their needs. But for those public 

works agencies that have a GIS technician, quality GIS data, and 
an ArcGIS online account, I encourage them to take a look at how 
they too can create a tool that aids in emergency response – for 
the public and for our emergency responders.” 

Beidler hopes to improve upon the application in the coming 
year, adding more dynamic, real-time updates, and even more 
data. Her plans are to tie the EIP in with internal data, so it is even 
more useful from the beginning of an incident.

“My plan is for our road maintenance crews to be able to 
report road closures instantaneously to the online map while in 
the fi eld,” she said. “This will result in real-time information that 
will be available to the public.”

Eric Pierson, Chelan County Public Works Director/County 
Engineer, said that having employees such as Beidler, who take the 
initiative to step up in creative ways to help both the public and 
other agencies, adds great value to the road department.

“Lori works closely with our 911 dispatch agency and Chelan 
County Emergency Management,” Pierson said. “She is viewed 
by local emergency services as an asset in her fi eld and is called 
upon for help in many ways. Oftentimes, she has stepped in 
during nonwork hours to update the emergency incident map for 
the public and emergency responders. I’m excited to see how she 
grows this interactive map this year.” 

Want to look at the map? 
Scan the QR code.

EMERGENCY MANAGEMENT COMMITTEE

LEVEL 3

Download our
Go/No-Go Checklist

Helping AEC teams win.

Does your firm have a 
Go/No-Go process?

706 Court A 
Tacoma, WA 98402

253.256.6592
hello@middleofsix.commarketing consultants

M I D D L E   S I Xof

5-QUESTION
GO/NO-GO
TEMPLATE
Use the following questions 
and scoring criteria to inform 
your decision making process. 
Give each section an honest 
assessment, with careful 
consideration for the time and 
resources that will be required 
for the pursuit.

01

02

03

04

05

PROJECT NAME:

Were you tracking this project 
before the RFP was issued?

Do you have a positive existing 
client relationship?

Do you have sufficient time and resources 
to actively complete the pursuit process?

Do you have at least 3 recent, 
relevant projects to feature?

What is the anticipated 
gross profit margin?*

YES = 1 NO = 0

YES = 1 NO = 0

YES = 1 NO = 0

YES = 1 NO = 0

0 TO 7% = 0 8 TO 15% = 1 > 15% = 2

CRITERIA AND SCORING

TOTAL 0 TO 3 = NO-GO
4 = POSSIBLY Consider additional factors 
to confirm if this is a worthwhile effort, such 
as competition, project funding, and other  
opportunities your firm is pursuing.

5 TO 7 = GO!
WE HELP BUILDERS, ARCHITECTS, AND ENGINEERS WIN

*Adjust percentages to match
the profit expectations
applicable to your firm

www.middleofsix.com

M I LL PL AI N B O U LE VAR D (104T H AV E . TO N E C H K ALOV D R .)
VA N C O U V E R ,  W A

HHPR’s integrated services span the full range necessary to 
successfully and creatively bring projects to fruition. 

Satisfying our CLIENTS by providing excellent service,
 solving their problems and meeting their needs.

 F I N D  U S  AT  H H P R . C O M
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Together, let’s design a future.Together, let’s design a future.
425.827.2014
www.paceengrs.com
Kirkland | Everett | Wenatchee | Lake Oswego

ENGINEERS  |  PLANNERS  |  SURVEYORS

PACE ENGINEERS IS HERE FOR 
YOUR PUBLIC WORKS NEEDS 

Geotechnical  |  Environmental  |   Hydrogeology  |   Geology

N e e d  a  n e w  p e r s p e c t i v e ?

w w w . a e s g e o . c o m

Geotechnical  |  Environmental  |   Hydrogeology  |   Geology

N e e d  a  n e w  p e r s p e c t i v e ?

w w w . a e s g e o . c o m 800-726-0031
sales@nwplayground.comnwp layground . com

  
PURCHASING  
CONTRACTS  

Saves you time, the  
bid process is already 

completed.

PARKS & RECEATION

PARTS
SPRAY-PARKS
PLAYGROUNDS AND MORE

SHELTERS
BENCHES
INSTALLATION
ONE-STOP SHOP

CUSTOM DESIGN

SPRAY-PARKS

WHERE 

INCLUSION & 

ACCESSIBILITY 

MATTER 

Consulting        Planning        Design        Construction

Providing efficient, effective, and economical solutions 
for municipal public works clients since 1967

STORMWATER • ROADWAYS • WATER • WASTEWATER
UTILITY PLANS • LAND/HYDRO/AERIAL SURVEYING

WilsonEngineering.com
360.733.6100 | Bellingham, WA

SPRING 2022WASHINGTON STATE PublicWorks28



What We Are Reading Now

The Righteous Mind: 
Why Good People Are Divided by Politics and Religion, 
by Jonathan Haidt 

In our very small COVID pods the 
news coverage spews ever more 
bizarre accounts full of accusations 

for the “other side.” The “other side” 
seems insane, they seem to not think for 
themselves, or possibly they have lost their 
moral compass? 

In The Righteous Mind: Why Good 
People Are Divided by Politics and Religion
by Jonathan Haidt, a social psychologist 
at the University of Virginia, he argues 
that “people are fundamentally intuitive, 
not rational.” William Saletan of The New 
York Times describes Haidt’s stance. “If 
you want to persuade others, you have 
to appeal to their sentiments. But Haidt 
is looking for more than victory. He’s 
looking for wisdom. That’s what makes 
The Righteous Mind well worth reading. 
Politics isn’t just about manipulating 
people who disagree with you. It’s about 
learning from them.”

Overall the book seeks to answer the 
question people often ask about politics: 
Why doesn’t the other side listen to 
reason? The answer is that people were 
never designed to “listen to reason”; in 
fact, study participants’ responses and 
brain activation patterns indicate that 
we come to our conclusions quickly 
and come up with reasons to justify our 
answers like a press secretary. This does 
not mean that there is no morality, more 
that it appears to be second nature, and 
upon intense questioning people of all 
backgrounds had trouble explaining why 
something was either wrong or right 
despite their utmost conviction.

Besides having more pleasant 
Thanksgivings with your family, how do 
we think that this book will assist you as 
a public works professional? Often we 

explain the challenges and advantages 
of a community project solely on their 
perceived merits. But as logical and 
rational as a chart of pros and cons might 
be, this book helps demonstrate that logic 
isn’t necessarily why decisions get made. 
As the champions for needed community 
projects this book can expand our ability 
to understand and communicate with the 
those of differing viewpoints.

BOOK SYNOPSIS
The bestseller that challenges 
conventional thinking about morality, 
politics, and religion in a way that 
speaks to conservatives and liberals 
alike – a “landmark contribution to 
humanity’s understanding of itself” 
(The New York Times Book Review).

Drawing on his 25 years of 
groundbreaking research on moral 
psychology, social psychologist 
Jonathan Haidt shows how moral 
judgments arise not from reason but 
from gut feelings. He shows why 
liberals, conservatives, and libertarians 
have such different intuitions about 
right and wrong, and he shows why 
each side is actually right about many 
of its central concerns.

In this subtle yet accessible book, 
Haidt gives you the key to understanding 
the miracle of human cooperation, as 
well as the curse of our eternal divisions 
and confl icts. If you’re ready to trade 
in anger for understanding, read The 
Righteous Mind. 

Bellevue | Bellingham | Pasco | Tumwater

Civil Engineering
Structural Engineering  
Construction Management
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ASK MRSC

Emergency Planning & Management

MRSC is a research nonprofit that offers local government staff free, one-on-one guidance 
with legal and policy consultants. Below are inquiry responses the MRSC Public Works 
Consultant. If you work for a city, county, or contracted special purpose district,  
Ask MRSC by calling 800-977-6553 or emailing mrsc@mrsc.org.

Emergency management in Washington State is authorized by 
the laws contained in the Chapter 38.52 RCW. Washington state 
law requires all cities, towns, and counties to adopt and update 
comprehensive emergency management plans (CEMPs) and 
participate in emergency planning and disaster preparedness 
activities. The following are some questions MRSC has received 
regarding emergency planning and management.

Q: Can a mayor declare an emergency  
without the city council approval?
A: Cities, towns, counties and other local governments are 
authorized and directed by RCW 38.52.070 to formally plan 
for emergencies, and under state law, both the mayor and the 
city council have the authority to declare an emergency. RCW 
38.52.010(8) defines “executive head” as follows:
(8) “Executive head” and “executive heads” means the county 

executive in those charter counties with an elective office of 
county executive, however designated, and, in the case of 
other counties, the county legislative authority. In the case of 
cities and towns, it means the mayor in those cities and towns 
with mayor-council or commission forms of government, where 
the mayor is directly elected, and it means the city manager 
in those cities and towns with council manager forms of 
government. Cities and towns may also designate an executive 
head for the purposes of this chapter by ordinance.

While the mayor can declare an emergency without council 
ratification, council agreement that there is an emergency may be 
required to take the all the necessary steps to respond effectively 

to the emergency. Some of the key provisions of state law are: 
•	 Chapter 38.52 RCW, or the Washington Emergency 

Management Act – Describes emergency powers.
•	 RCW 38.52.070 and chapter 118-30 WAC require each “political 

subdivision” (defined as any city, town, or county) to establish, 
by ordinance or resolution, a local emergency management 
organization or to be a member of a joint local emergency 
management organization in accordance with the state 
comprehensive emergency management plan and program.

•	 RCW 42.30.080(4) – Allows a governing body to call a special 
meeting to address an emergency.

•	 RCW 39.04.280(2)(b) – Allows the local government to waive 
competitive bidding requirements and award all necessary 
contracts to address the emergency once an emergency has 
been declared. 

Every local government in the state is supposed to prepare a plan 
(i.e., CEMP) th09t sets out the duties and authority of city or town 
officials and employees in the event of an emergency. Unless 
the plan sets out specific duties for the mayor in the event of an 
emergency, the mayor’s authority would be the same as the plan 
provides for the other councilmembers.

Q: Is there specific statutory authorization for a city to 
commandeer private property to deal with an emergency? 
A: Yes. RCW 38.52.010 does specifically authorize a local 
government to command the services and equipment of private 
citizens as needed to combat an emergency after the governor has 
proclaimed a disaster. This is the language in RCW 38.52.010(2): 
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(2) The governor, the chief executive of counties, cities and towns 
and the emergency management directors of local political 
subdivisions appointed in accordance with this chapter, in the 
event of a disaster, after proclamation by the governor of the 
existence of such disaster, shall have the power to command 
the service and equipment of as many citizens as considered 
necessary in the light of the disaster proclaimed: PROVIDED, 
That citizens so commandeered shall be entitled during the 
period of such service to all privileges, benefi ts and immunities 
as are provided by this chapter and federal and state emergency 
management regulations for registered emergency workers. 

There likely is some inherent authority also in extreme situations 
to do what is necessary to protect life and property. Also, the 
local CEMP adopted by each jurisdiction may contain some 
additional authorization. 

Q: What emergency management training 
is mandatory for county commissioners?
A: There is no state law mandating emergency management 
training sessions for county commissioners, but your county 
CEMP may have adopted a local training requirement or may be 
part of a regional plan that calls for county commissioners to 
receive certain types of training.

Q: Must our county supply all of its 
departments with disaster planning kits or is it 
up to the individual departments to assemble these? 
A: MRSC has not been able to fi nd such a requirement in state 
law that a county (or other government agency) provide disaster 
relief kits; however, WAC 296-800-15020 requires employers 

to provide fi rst aid kits to employees and RCW 38.52 requires 
political subdivisions of the state (e.g., cities, counties, etc.) to 
prepare emergency management plans. Since the county should 
have a CEMP, this document might address whether or not the 
county requires its departments have disaster kits or if a particular 
division is to supply these kits to all departments. 

Q: Is there is a recommended amount of petty cash funds 
that the state mandates or suggests should maintain for 
use in the case of an emergency or natural disaster?
A: There is no statutory requirements or guidance for petty cash 
funds that would be specifi cally associated with “emergency 
management” situations. If your agency’s CEMP includes a 
“petty cash” component, then the agency will need to adopt 
the appropriate resolution to create and additionally establish 
appropriate internal controls to manage such a fund.

Q: Our city is closing several facilities, 
including city hall, due to heavy snowfall. Is a 
declaration of emergency a prerequisite for doing so?
A: Emergencies are usually declared when a local government does 
not have the money or resources to handle the situation on its own 
or when it needs to impose temporary restrictions or regulations in 
response to the emergency. Closing city facilities due to inclement 
weather does not require a declaration of emergency. 

The city’s CEMP should include proper procedures to follow 
should it decide an emergency declaration is warranted. The 
decision of whether the situation warrants a declaration of 
emergency would typically be made by the chief executive or the 
legislative body, but ideally would be supported by both. 

From intersections and roadways, 
to crosswalks, bicycle facilities, 
and EV infrastructure. 
RH2 has the resources to 
drive your projects forward. 

Visit www.rh2.com to learn more about our expansive services

 www.rh2.comRH2 Engineering 425.951.5400 Bellingham | Bothell | East Wentachee | Issaquah | Richland | Tacoma

RH2’s In-House Expertise
Capital Improvement Planning and Cost Estimating
Conceptual Design 
Transportation Engineering
Roadway and Intersection Design
Utility Coordination and Design 
Electric Vehicle Infrastructure Design
Infrastructure Rehabilitation and Replacement
Electrical Engineering and Control Systems
Environmental and Geotechnical Services
Construction Contract Administration and Observation

Grant Road Pedestrian Crossing

Highline Drive & 3rd Street Roundabout 
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By Angus W. Stocking, L.S.

 It all comes down to the fact that if 
manholes are just a little too low or 
a little too high, the traveling public 

hates them – everyone wants smooth 
roads!” So says Lee Anderson, public 
works supervisor in Fargo, North Dakota. 
He adds, “But of course, we live in the 
snow belt, and the freezing and the 
snowplowing are hard on manholes 
and streets – it took us a while to fi nd a 
manhole riser solution that stands up to 
conditions here.”

In Fargo, the Public Works Department 
doesn’t take on major road rehabilitation 
projects – that’s the role of the Engineering 
Department. “Our role is more maintenance 
and ‘cosmetic’,” Anderson explains. 
“Basically, we do the light paving and 
patching that’s needed to keep streets going 
for a few years before major work is done.” 
Accordingly, it doesn’t make economic 
sense to tear out utility frames and rebuild 
manholes for most projects. But, manholes 
do need to be fl ush with new asphalt 

surfaces. If they’re just a bit low, water collects 
in the depressed area, and freeze/thaw cycles 
can do a lot of damage to new pavement in 
just one winter. And if manhole lids end up 
raised above the roadway surface, even a little 
bit, snowplow blades can catch their edges 
and actually rip them out. It’s a problem.

So, in the 1990s, Fargo experimented 
with a few different styles of manhole 
risers. Most had some issues, usually related 
to the cold. Cast iron risers, for example, 
weren’t sturdy enough. “We tried iron 

ADVERTISER CASE STUDY

the PIVOTED TURNBUCKLE Manhole Riser

Riser heights 3/4” and up
in all diameters.

1” diametric variance and
DOT approved in most states.

The Most Efficient
and Powerful Expanding

Riser on the Market.

INLET RISER

UNPAVED

PAVED

Eliminate Traffic Control
and Adjustment Time.

Reduce Liability.
Road Looks and Drives Better.

Made in the USA
INCLINED RISER also available.
RAISE and TILT the manhole cover.

PIVOTED TURNBUCKLE
For Easy Adjustment!
PIVOTED TURNBUCKLE
For Easy Adjustment!

protects sub-structure,
eliminates noise

and vibration

protects sub-structure,
Rubber Adjusting Ring

eliminates lid vibration 
and reduces moisture 

penetration

Rubber Adjusting Ring
eliminates lid vibration eliminates lid vibration 

Sewer Lid Seal Kit                    allows for
easy location of common 

utilities and aids in 
identifying striping

                    allows for
easy location of common 
I.D. Locator

eliminates vehicle damage 
claims, cold patch, plus
labor and disposal costs

eliminates vehicle damage 
claims, cold patch, plus

Manhole Safety 
Ramps

Since 1978 • Toll Free: 1-888-272-2397 • www.ahp1.com • e-mail: sales@ahp1.com

the PIVOTED TURNBUCKLE
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risers, and they’re quite easy to use – 
you can just set them in place,” says 
Anderson. “But if they’re just a little bit 
high, snowplows will catch the edge and 
fl ip them out, which usually destroyed the 
whole manhole.” Fargo also tried rubber 
risers and adjustment rings, about which 
Anderson says, “They sure looked nice 
in June, although they’re a little labor-
intensive to install. But in winter, they really 
fail. They don’t seal well in cold weather, 
and they stuck to manhole lids; pulling a 
lid in winter involved sledges and a lot of 
work. In my opinion, the rubber rings are 
not a cold weather solution.”

Happily, Fargo did fi nd an effective 
riser; since the 1990s, the Public Works 
Department has been installing 15 to 
50 Pivoted Turnbuckle Manhole Risers 
annually. Made by American Highway 
Products, these risers are manufactured of 
sturdy galvanized steel and are adjustable. 
They’re lightweight and are easy to set 
into old rims before or after a new paving 
lift. Then, a screwdriver is used to turn the 
turnbuckle, exerting thousands of pounds 
of force that seat the riser securely, even 
in old rims that are worn or out of round. 
Also, American Highway Products risers 
are available in fi ne increments, and can 

be adjusted slightly vertically, so setting a 
lid fl ush to newly paved surfaces is a quick 
and exact process.

“We really like the turnbuckle style riser, 
they’re our tool of choice for this chore,” 
says Anderson. “They’re simple to install, 
cost-effective, and the height adjustments 

work really well for us. It’s very unusual to 
lose one to a snowplow. This style of riser 
really is a cold weather solution!”

Angus W. Stocking, L.S., is a licensed 
land surveyor who has been writing about 
infrastructure full time since 2002. 

ADVERTISER CASE STUDY

www.kpg.com

KPG is excited to announce we are 
joining Psomas, a west coast employee-
owned civil engineering, surveying, and 
construction services. 

As KPG-Psomas, our added value 
now includes an elevated employee 
experience, a more diverse professional 
background, and added services such 
as structural engineering, environmental 
(NEPA/SEPA), expanded water and 
wastewater services, state-of-the-art 
surveying, subsurface utilities technology, 
and more.
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Seattle

Seattle (HQ)  |  Tri-Cities  |  Portland  |  Anchorage  |  Fairbanks  |  Sacramento
Los Angeles  |  Denver  |  Salt Lake City  |  Saint Louis  |  Madison  | Jacksonville

206/632-8020  |  www.shannonwilson.com

 Geologic Hazard Evaluations
Construction Dewatering

Environmental Remediation
Natural Resources

Surface Water 

INTEGRATED SERVICES FOR 
PUBLIC WORKS PROJECTS

Geotechnical Engineering
Seismic Engineering 

Hydrogeology
Tunneling 

Instrumentation

Next generation facility planning, design 
and implementation for fleet-based public 
infrastructure agencies.

www.tcfarchitecture.com

 www.ufsrw.com  

LAND ACQUISITION & 
RIGHT OF WAY SOLUTIONS 
        Since 1958  

 

(503) 399-8002 - Salem, OR | (425) 673-5559 - Edmonds, WA  

 Feasibility Studies 
 Cost Estimates 
 Title Search 
 Appraisal Services 
 Acquisition Negotiations  
 Relocation Assistance 

 Project Management 
 Utility Relocation 
 Settlement of Construction 

Damages 
 Partnering with Engineers 
 Complete Turnkey Services 

CONTACT US FOR YOUR NEXT PROJECT: 
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From

Source: www.apwa.net

International Public Works Professionals Select 

TOP FIVE TRENDING TECHNOLOGIES 
for 2022

Kansas City, MO – January 11, 2022 – After 
tallying over 1,000 votes from public works 
professionals internationally, the American 
Public Works Association (APWA) 
has announced its Top Five Trending 
Technologies for 2022. 

APWA’s Top Trending Technologies 
highlights trending technologies with 
practical applications designed to aid public 
works professionals delivering essential 
services to communities of all sizes, and to 
meet the needs of various populations. A 
technology is considered trending due to 
its projected impact on public works across 
all departments, and at all levels. 

“Each year APWA spotlights the best 
in trending technologies, chosen by 
public works professionals worldwide. 
APWA highlights these trends in 
its role as the voice of public works 
professionals. It is always exciting to see 
which technologies are being used by the 
profession,” said APWA Chief Executive 
Offi cer (CEO) Scott D. Grayson, CAE. 

The 2022 Top Five Trending 
Technologies are: 
• Asset Management – Integrated data 

collection allows for more proactive 
asset management, leading to better 
planning and tracking, which enhances 
effi ciency and reduces costs. 

• Geographic Information Systems 
(GIS) – GIS continues to show up as 
a top trending technology with its 
ability to intersect with other trending 
technologies, allowing for mapping, 

spatial functionality, and asset 
management. 

• SMART Technologies – These 
technologies identify and interconnect 
public assets managing the data to 
improve effi ciencies, enhance safety 
and enable cost savings. 

• Intelligent Transportation Systems – 
Actuated intersections, managed lanes, 
and alternate route management 
are a few of the things now in use 
to facilitate traffi c fl ow. Using ITS to 
monitor traffi c reduces commuter 
frustration by shortening travel times. 

• Fleet Electrifi cation – Climate 
protection and cost savings lead 
the way in the push toward fl eet 
electrifi cation. Reduced maintenance 
costs are expected as well as EV fl eets 
become more common. 

“Rapid technological developments can 
improve asset management and safety 
for public works professionals, resulting 
in effi ciencies and cost savings for public 
works agencies. In APWA’s role as the 
premier technical and educational resource 
for public works professionals, keeping an 
eye on trending technologies allows our 
members to better fulfi ll their missions,” 
said APWA President Stan Brown. 
“Whether it’s improving traffi c fl ow, or 
developing an electric fl eet, public works 
professionals are continuously improving 
the lives of the people they serve.” 

APWA uses the Top Five Trending 
Technologies in developing programs such 

as Click, Listen & Learn webinars, APWA 
Reporter articles, and comprehensive, 
high-quality education resources. APWA 
created the “Top Five Tech” logo to 
identify APWA Reporter articles, Click, 
Listen & Learn webinars, and APWA Public 
Works Expo (PWX)/PWX@Home and 
Snow Conference education sessions. PWX 
exhibitors can also use the logo on PWX 
marketing material to customers, including 
on their booth and in presentations. 

Each year, contenders are selected 
based on the anticipated impact on the 
public sector – across all departments 
and at all levels. Those 16 trending 
technologies then go toe-to-toe in a 
bracket challenge, where APWA opens the 
voting up to public works professionals 
around the world. 

For more information about the Top Five 
Trending Technologies for 2022, please 
contact APWA Education Manager Rita 
Cassida at rcassida@apwa.net, or by 
phone at (816) 595–5222. 

For additional information about APWA, 
please contact Jared Shilhanek, APWA 
Marketing & Communications Director at 
jshilhanek@apwa.net, or by phone at 
(816) 595–5257. 

Please be sure to subscribe to the APWA 
Reporter, and follow @APWATWEETS and 
@APWAGovAffairs on Twitter to watch for 
more APWA news. 
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Civil engineering
Structural engineering
Traffic engineering
Water resources
Construction services

Multi-modal design
Sustainable design
Tolls & emerging tech
Alternative delivery
3-D modeling 

Offices nationwide including
Seattle    Portland    Denverrsandh.com

A better journey from concept to 
construction. Together we build 
strong, connected communities.

•
•
•
•
•
•

  

Our reason is water.
TM
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strowski’sOOO 32utlook

Several years ago, a friend pointed 
out that there is a disconnect 
between the good management 

hype you fi nd in all the good books and 
training classes, and what really happens 
in the workplace. Even though he’s 
worked at variety of agencies in several 
cities, he’s only had one supervisor who 
ever came close to practicing even 80% 
of the principles laid out in most good 
management books and classes. 

The key good management 
characteristics my friend often sees 
missing are:
• Caring for employees. Most of his prior 

supervisors made it clear that their 
main focus was on keeping their boss 
happy, no matter what it took.

• Treating employees with respect. He 
had had two supervisors who openly 
insulted employees.

• Making employees a part of the process. 
This, he observed, was rarely done, or at 
least rarely done with any sincerity.

He also observed that the majority of 
these workplaces lacked an effective 
employee evaluation system.

Over 40 years ago, Robert Townsend 
wrote a book called Up the Organization: 
How to Stop the Corporation from Stifl ing 
People and Strangling Profi ts. The appendix 
contained a 10-question quiz that allowed 
a reader to rate their boss. If a boss rated 
less than 50 points, the book advised the 
reader to get a new boss. Based on my 
friend’s experience, several of his former 
supervisors would probably fall on the 50 
points or less scale. So why do supervisors 
keep doing things this way if it’s been 
known for so long that it doesn’t work? 

One answer is that sometimes it 
does work – being a real jerk works in 
certain situations, but it’s not necessary. 
People who don’t know any better follow 
this model because they think that the 
Townsend model is too wishy-washy. 
Groups of people who don’t know any 

better are elected offi cials. Being a good 
manager isn’t a qualifi cation for offi ce, but 
neither is knowing how to motivate public 
employees. Therefore, bosses who think 
that being a tough manager means being 
a good manager will hire tough managers 
and reward them for being tough. When 

there’s an employee uprising, they will 
fi re the tough manager and hire a “nice” 
manager to mend fences with employees, 
but then eventually replace this “nice” 
manager with a tough manager to get 
things back “under control,” and the cycle 
repeats itself. 

“Bosses who think that being a tough manager 
means being a good manager will hire tough 
managers and reward them for being tough.”

1-800-892-7831 • www.SWSequipment.com

SALES • RENTALS • SERVICE • PARTSSALES • RENTALS • SERVICE • PARTS
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There are other reasons for this 
phenomenon, but I’ll let you supply those.

So, what do those of us who experience 
this type of working environment do about 
it? There are a number of things I can 
suggest, and maybe you can think of a few 
others. One of my first suggestions is that 
supervisors who manage this way don’t 
know much about human behavior, and 
therefore, are more easy to manipulate. 
These types of supervisors are insecure – 
all bullies are – but employees should not 
treat them like bullies, however. Finding 
someone bigger and stronger to beat 
them up in the schoolyard has some nasty 
legal repercussions. 

In contrast, some supervisors aren’t 
bullies but they are insecure. Dealing with 
their insecurities and trying to eliminate 
these with respect to your own needs can 
help. Just being aware that they don’t like 
to be placed in situations where they’ll 
have to defend themselves can help. 

I once worked for an elected official 
who berated me up one side and down 
the other on my way to an interview for 
the public works director’s job. Being 
hired as the director would have resulted 
in my reporting directly to her, and while I 
didn’t get that job, I’ve often wondered if 
I subconsciously decided to sabotage the 
interview so I wouldn’t have to work for 
her. As it turned out, I had to deal with her 
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anyway and took what I learned in that 
encounter to make it easier to work with 
her and to achieve what I was trying to do. 
I had some particularly good ideas that she 
adopted as her own once it was clear that 
she could take credit for them. 

Some people have suggested that in 
their experience, engineers don’t make 
the best managers. You may ask why I 
blurted that out. It’s because many of 
my readers are engineers – and many are 
also good managers. But most engineers 
have a talent for turning problems into 
solutions in the built world. They got 
into engineering because they like to 
tinker and they like to build stuff. The 
classic engineer isn’t a people-person. 
Therefore, they are less likely to be the 
kind of boss who spends a lot of time 
learning about their employees and what 
makes each person tick. They’d rather 
deal with stuff than with people, which 
means that engineers are more likely to 
have fewer people skills than their non-
engineer coworkers.

If you’re an engineer and you’re upset 
by the last paragraph, don’t be. It’s just the 
way it is, and you are just the way you are. 
What’s important is that you find a way to 
use your talents to best effect. That might 
mean that you shouldn’t be a manager. 
Or it might mean that you shouldn’t be an 
engineer. What’s important isn’t what you 
shouldn’t be; it’s what you should be. 

This is also applies to non-engineers. 
Non-engineers aren’t automatically good 
public works managers. If they don’t 
understand people and they don’t know the 
right questions to ask their engineers, they’ll 
be material for another bad boss article.

Remember that you can have your views 
printed with future articles by sending me 
an email at ostrowj@pacifier.com and I’ll put 
you on the mailing list for advance copies 
of future Outlooks. In case you thought you 
were on the list but haven’t been getting 
advance copies, perhaps I don’t have your 
current email address. Now would be a good 
time to let me know you still want to read 
and perhaps contribute to future articles.

“Now would be a good time to let me 
know you still want to read and perhaps 

contribute to future articles.”

We deliver inspired 
solutions for complex 
infrastructure projects, 
meeting the needs of 
society while protecting 
and enhancing our 
environment.

TRANSPORTATIONENVIRONMENTALWATER COMMUNITY BUILDING
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Bob Moorhead, P.E., Retired (and now less concerned about those details)
About 40 years ago when I was working for a major consulting engineering 
fi rm in northern Idaho, I was seen as doing pretty well as a project engineer/
project manager. With my potential with the fi rm in mind, I was sent to Seattle 
for a three-day course offered by the Battelle Institute called “The Engineer as 
Manager.” The consultant had experienced challenges when productive engineers 
had been promoted into management roles and did not do too well (sort of like 
your fables, along the same lines). In my case, the training never got put to use 
with the consultant, because 18 months later the branch offi ce was closed, and 
I was laid off. Might the powers that be (managers?) at the home offi ce been 
lacking in employee empathy or some of those other people skills they had tried 
to instill in me?

For me, there have always been blurry lines among what makes a good 
“manager,” “supervisor,” and “administrator.” Perhaps those titles involve/require 
“people skills” at different levels of expertise.

Pete Butkus
Regarding disconnects between long-time knowledge transfer of desired actions 
or traits and “what is really happening,” I offer the following:
• Your friend may very well be right (extrapolating to all situations) that few 

bosses come close to practicing 80% of the principles laid out in most good 
management books and classes. Upon refl ection, this seems like a fairly good 
percentage and maybe the new “standard for excellence” should be making 
the 80th achievement percentile in the many “good management” standards.

• I agree, from observation (43 years in the workforce and roughly 10 years as a 
consultant afterwards) with the four specifi c identifi ed shortcomings as the key 
missing characteristics that are often observed.

• You suggested that with a higher level of knowledge, one can manipulate a 
supervisor. I would not have been quite so blunt, but your point is noted.

• As an alternative, I suggest that for those working with elected offi cials 
that they get clear direction, to the extent of asking the governing body 
what “success” looks like with the new or re-emphasized policy direction. 
Keeping in mind that the budget is the ultimate policy statement. Getting 
(manipulating, to use your term) the governing body into coming to some 
agreement on what it is they really want to see is important to future 
management success and… your happiness. 

• By a similar token, if you have a single boss, asking what success looks like 
regarding a specifi c assignment is equally important. 

• Once you get agreement/know what success is defi ned as and will be 
measured by, then you have a much better chance of meeting their wants 
and needs. I even go as far as to encourage that the success statement be 
incorporated in some documents, be it minutes, an email, or a paper dealing 
with the policy or management issue at hand. 

• If we only knew then (say, 50 years ago) what we know or have access to 
now. Sigh. 

Reader Responses
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To experience Washington State Public Works online, visit washington.apwa.net
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Screw Pumps

Open Screw Pumps
Enclosed Screw Pumps

Cleaner Water for a Brighter Future®

LOOKING FOR A SCREW PUMP UPGRADE? 
LAKESIDE REPLACES ALL BRANDS AND TYPES

Lakeside’s screw pumps offer the ideal and cost-effective “drop in” replacements for less reliable designs. Improve 
pumping performance and reduce maintenance costs with our superior dual upper bearing design and heavy-duty self-aligning 
lower bearing designs. For decades we’ve been the go-to source for replacing all screw pump brands. Replacements typically 
require little or no structural modifications. It’s what you expect from Lakeside Equipment—known for nearly a century for 
efficient and dependable operation in all wastewater, drainage and industrial applications.

For more information on how you can achieve Lakeside 
quality and performance, contact one of our experts at 
630.837.5640, email us at sales@lakeside-equipment.com 
or visit our website www.lakeside-equipment.com.

2601 Fourth Avenue, Suite 800, Seattle, WA 98121-1280

The organization of choice in providing public works education, advocacy, expertise, 
and public awareness for its diverse community of members.
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 1. A realistic reading experience – This digital edition looks and feels 
like a real book: fl ip-through pages, the sounds of turning pages, and 
even shading along the spine all enhance your reading experience. 
This is the world’s fi rst full html5 solution on the market giving you 
the same interactive experience as the fl ash version. In addition 
to the book layout, you can also select a presentation view that 
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 3. eReader output – The eReader output option allows you to download 
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ads and the ad index.

 9. Searchable and zoomable content allows you to search the 
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 10. You can make Washington State Public Works content 
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bookmarks throughout each issue. 
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Reader Responses

Larry Southwick
Your article reminded me of a comment a colleague said many years ago. Dan 
Evans was either running for governor or was already governor, but it was 
around 1967–68. He said that we never shouldn’t elect an engineer to a political 
job – leave that to the real politicians. And obviously I’ve heard many times that 
engineers aren’t good people managers. I never quite got to be ‘director,’ partly 
along those lines – a good project and engineering manager but not good 
enough at managing the political side of things. Then I think of you and many 
other great PW managers who were also great political managers, and good work 
you all did for your cities.

Michael Ronda
I wish there were more ways to deal with bad managers than just trying to fi gure 
out how to keep their insecurities from hurting the team. I fi nd it disheartening 
that so many bad managers are able to use their position of power to hold on to a 
good salary while putting their subordinates in risky positions and on questionable 
moral ground. I wish I could believe that this is all self-correcting eventually, but 
personal experience has shown me exactly the opposite. In general, the best 
managers in public works tend to be short-lived and the truly ruthless ones tend 
to stick around for a while. 

As an employee that has spent a good part of his career in the public sector 
it’s hard to watch the pattern repeated that good people are broken by bad 
mangers until they no longer offer much value to the organization because 
they are too afraid to do the right thing for fear that someone will punish them 
for it. It leads to the attitude that “we do it this way because that is what we 
have to do to keep our job,” instead of “how could we do this to better fulfi ll 
our duty to the public we serve?”

One of the other problems I’ve noted in most public sector managers is a 
general risk aversion that leads to systems that try to eliminate all risk rather 
than balancing risk vs. reward. The private sector tends to have more fl exibility 
to provide rewards for taking appropriate risk (and sometimes rewards for taking 
inappropriate risk as well). It’s another truism that this is “just is the way it is.” I 
wish there were more risk-tolerant managers in public works, but that particular 
skillset seems to be few and far between. 

WWW.LANDAUINC.COM

WASHINGTON
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www.aspectconsulting.com/contact

EARTH WATER

Geotechnical Engineering • Environmental Remediation
Water Resources • Stormwater • Data & Mapping

Civil 
Survey 
Structural 
Geotechnical
Environmental 
Landscape Architecture

GeoDesign & WHPacific are a part of: 

BOTHELL
206.838.9900

TACOMA
253.203.0095

VANCOUVER
360.693.8416

NV5.COM

www.g-o.com
Arlington . Olympia . Seattle . Vancouver . Wenatchee . Yakima

 Transportation . Stormwater . Drinking Water . Wastewater

 Public Facilities . Natural System Restoration

We have all of your public works needs covered

MADE IN NORWAY

NOSTED KJETTINGS A.S.
MANDAL, NORWAY
WWW.TRYGG.NO

WHITE MOUNTAN CHAIN
P.O. BOX 869
Bonners Ferry, Id 83805
800-439-9073
email: ben@whitemountainchain.com
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SR 520 Trail, Lake Washington to I-405
King County, WA

Yodelin Creek  Culvert Replacement
Chelan County, WA

Bothell Way NE
Bothell, WA

• Civil Engineering
• Construction Services
• Environmental & Fish 

Passage Design
• Hydrology / Hydraulics
• Multi-Modal Planning & 

Design
• Stormwater Engineering
• Structural Engineering
• Sustainable Design 
• Traffic Engineering
• Transportation Planning

our services:

hwlochner.com
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Washington State Public Works is made possible by the companies below who convey their 
important messages on our pages. We thank them for their support of APWA-WA and its publication 
and encourage you to contact them when making your purchasing decisions. To make it easier to 
contact these companies, we have included the page number of their advertisement, their phone 
number, and, where applicable, their website.

ADVERTISER PRODUCT & SERVICE CENTER

COMPANY PAGE PHONE WEBSITE/EMAIL

ADS 36 253-392-4198 travis.dodge@ads-pipe.com

Albina Asphalt 18 800-888-5048 www.albina.com

American Highway Products 32 888-272-2397 www.ahp1.com

Aspect Consulting LLC 42 206-328-7443 www.aspectconsulting.com

Associated Earth Sciences, Inc. 28 425-827-7701 www.aesgeo.com

BMP, Inc. 47 800-504-8008 www.bmpinc.com

Contract Land Staff 21 281-240-3370 www.contractlandstaff.com

Cretex 24 262-510-2697 www.cretexseals.com

DOWL 34 541-385-4772 www.dowl.com

Freightliner Northwest 3 800-523-8014 www.freightlinernorthwest.com

Gray & Osborne 42 206-284-0860 www.g-o.com

HHPR 27 503-221-1131 www.hhpr.com

Insta-Pipe 24 360-943-5840 www.insta-pipe.com

KPFF Consulting Engineers 7 206-622-5822 www.kpff.com

KPG 33 206-286-1640 www.kpg.com

Lakeside Industries 3 425-313-2681 www.lakesideind.com

Landau Associates 41 360-791-3178 www.landauinc.com

Lochner 43 425-454-3160 www.hwlochner.com

Middle of Six 27 253-256-6592 www.middleofsix.com

Morrison-Maierle 20 406-442-3050 www.m-m.net

More Than Lights And Poles

July 2019

More Than Lights And Poles

July 2019

More Than Lights And Poles

July 2019

More Than Lights And Poles

July 2019
SeaSea-Sea Tac Lighting &  ControlsSeaSeaSea-Tac Lighting &  ControlsTac Lighting &  ControlsTac Lighting &  ControlsTac Lighting &  Controls
206.575.6865  206.575.6865  206.575.6865  206.575.6865  206.575.6865  206.575.6865  206.575.6865  206.575.6865  206.575.6865  
www.seataclighting.com

L
Sea

LEADERS
Tac Lighting &  ControlsSeaSeaSea Tac Lighting &  ControlsTac Lighting &  ControlsTac Lighting &  Controls

EADERSEADERS IN
Tac Lighting &  ControlsTac Lighting &  ControlsTac Lighting &  ControlsTac Lighting &  ControlsTac Lighting &  ControlsTac Lighting &  Controls

ININ S
Tac Lighting &  ControlsTac Lighting &  ControlsTac Lighting &  Controls

SSSSTREET
Tac Lighting &  ControlsTac Lighting &  ControlsTac Lighting &  ControlsTac Lighting &  Controls

TREETTREET L
Tac Lighting &  Controls

LLIGHTINGIGHTING, E, ENERGYNERGY & C& CONTROLONTROL SSSOLUTIONS

SPRING 2022WASHINGTON STATE PublicWorks44



COMPANY PAGE PHONE WEBSITE/EMAIL

Murraysmith 7 425-252-9003 www.murraysmith.us

Northwest Playground Equipment 28 800-726-0031 www.nwplayground.com

NV5 42 503-968-8787 www.nv5.com

One.7, Inc. 4 425-413-1211 www.1point7.com

Otak, Inc. 43 425-822-4446 www.otak.com

Owen Equipment Company 26 (800) GOT-OWEN   www.owenequipment.com

PACE Engineers, Inc. 28 425-827-2014 www.paceengrs.com

Papé Machinery 2 541-681-5376 www.pape.com

Parametrix 38 253 863-5128 www.parametrix.com

Reid Middleton 39 425-741-3800 www.reidmiddleton.com

RH2 Engineering, Inc. 31 www.rh2.com

RS&H 36 800-741-2014 www.rsandh.com

Sea-Tac Lighting & Controls 44 206-575-6865 www.seataclighting.com

Shannon & Wilson, Inc. 34 206-632-8020 www.shannonwilson.com

Skillings Inc. 8 360-491-3399 www.skillings.com

SWS Equipment, Inc. 37 509-533-9000 www.swsequipment.com

TCF Architecture 34 253-572-3993 www.tcfarchitecture.com

The Watershed Company 45 425-822-5242 www.watershedco.com

Traffi c Safety Supply Company 48 800-547-8518 www.tssco.com

TranTech Engineering, LLC 29 425-453-5545 www.trantecheng.com

Tuftile 23 888-960-8897 www.tuftile.com

Unique Paving Materials 26 800-441-4880 www.uniquepavingmaterials.com

Universal Field Services 34 425-673-5559 www.ufsrw.com

White Mountain Chain 42 800-439-9073 www.whitemountainchain.com

Wilson Engineering 28 360-733-6100 www.wilsonengineering.com

Arborist ServicesArborist Services

Environmental PermittingEnvironmental Permitting

Growth Management Act PlanningGrowth Management Act Planning

Interpretive DesignInterpretive Design

Landscape Architecture Landscape Architecture Landscape Architecture 

Mitigation and Restoration DesignMitigation and Restoration Design

Streams, Shorelines, and FisheriesStreams, Shorelines, and FisheriesStreams, Shorelines, and Fisheries

Wetlands and WildlifeWetlands and Wildlife

watershedco.com
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SBE & SCS Certified

S c i e n c e  &  D es i g n
Since 1983
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Use Paper Responsibly
Today’s forest industry is working hard to become one of the greenest industries on earth.

Paper is an essential part of human civilization. While we all use and depend upon electronic communications, it is easy 
to ignore that it comes at an environmental cost. Worldwide spam email traffic creates greenhouse gases equivalent 
to burning two billion gallons of gasoline yearly, with numbers rising. More than $55 billion in toxic e-waste material is 
thrown away every year in the US alone, with a recycling rate of only 20% compared to 64.7% for paper. 

No industry is perfect. But the paper industry has made, and continues to make, huge investments in environmental 
responsibility. Specifying and buying paper from certified sources ensures the continuation and growth of carbon 
absorbing forests. Using paper with appropriate amounts of recycled fibre helps preserve forests, conserve energy, 
and maximize fibre usage through paper lifecycles.
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of your Infrastructure
Dollars with BMP for
Stormwater Quality
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Make the Most
of your Infrastructure
Dollars with BMP for
Stormwater Quality

With BMP’s advanced products—like the SNOUT®, 
Bio-Skirt®  and our Turbo Plate®, reducing 
pollutants in stormwater runoff has never been easier.
The SNOUT + Turbo Plate showed 80% sediment 
reduction in 3rd party testing*.  Take advantage of
more than 20 years of experience with our 
cost-saving designs and flexible solutions.

For more information on how our system can solve your stormwater
quality issues, contact us at (800) 504-8008 or visit us at bmpinc.com.

Made in the USA, with over 90,000 SNOUTs installed world-wide.

*Alden Labs, Holden, MA, Feb. 2020, 50-1000 micron
PSD at 226.5 gpm.     

Earn a PDH with BMP’s new Design 
Webinar on bmpinc.com!



The finest in intelligent 
warning devices for 
Washington roadways
Available under DES contract #04616

Traffic Safety Supply Company
800.547.8518 | sales@tssco.com | tssco.com


